
WU Vienna (Vienna University of Economics and Business), Department of Information Sys-

tems and Operations invites applications for an 

Assistant Professor, Tenure Track, [1] 

in Operations and Supply Chain Management 

 

WU is the largest business university in the European Union and is centrally located at the 

heart of Europe. The university maintains an excellent position as a center for research and 

teaching and attracts an international group of students and faculty. It offers a broad range of 

subjects in all areas of economics and business administration. WU is one of only seven EQ-

UIS accredited universities in the German-speaking world and is striving to achieve a top po-

sition among the leading European business universities. For details, please see 

www.wu.ac.at. 

Contract type: Full time (40 hours/week) 

Contract term: Initial appointment for 6 years, starting March 1, 2014 or on a mutually 

agreed date. The successful candidate is tenured on an Associate Professor level [2] 

Closing Date: January 22, 2014 

The successful candidate will enrich or extend the teaching and research of the Institute for 

Production Management in Operations Management (OM) and Supply Chain Management 

(SCM). Preference will be given to applicants with research interests in stochastic modelling 

in OM and SCM, inventory management or environmental sustainability in supply chains. 

The successful candidate is expected to contribute to the English-language MSc program in 

SCM (quantitative oriented courses in OM, Supply Management and Sustainable Opera-

tions).  

Required qualifications are a doctoral degree or PhD in OM, SCM, Operations Research, Sto-

chastics or a closely related field. Applicants should a) have at least 2 years professional expe-

rience at a recognized foreign university, b) have a research record as evidenced by publica-

tions (or progress towards publications) in scientific OM and SCM journals, c) show a poten-

tial to acquire and execute research projects, especially in supply and warehouse management 

and d) have a demonstrated commitment to excellence in teaching. 

For details of the position, please contact Professor Werner Jammernegg, head of the selection 

committee, by phone: ++43-1-31336-5612 or email: werner.jammernegg@wu.ac.at. 

Candidates should submit their applications (including all relevant documents, curriculum 

vitae, list of publications, list of classes held, letters of reference, etc.) online at 

www.wu.ac.at/jobs. Please quote the reference number 2418. Applications must be submit-

ted by January 22, 2014. 

WU is an Equal Opportunity Employer and seeks to increase the number of its female faculty 

members. Qualified women are therefore strongly encouraged to apply. In case of equal quali-

fication, female candidates will be given preference. WU has established an Equal Opportuni-

ties Working Group, which is involved in all selection proceedings pursuant to § 42 of the 

2002 Universities Act.  



[1] Assistant Professor position, tenure track, gross monthly salary: EUR 3,411.70, individual 

extra remuneration is negotiable.  

 

[2] This employee position will be limited to a period from March 1, 2014 (commencement 

date subject to change) until February 29, 2020 (Angestellte/r gemäß Kollektivvertrag für die 

Arbeitnehmer/innen der Universitäten). 

Please note that under the terms of the WU personnel development plan, the position of Assis-

tant Professor, tenure track, is limited to an employment period of not more than six years. 

For this position, a qualification agreement can be considered after a period of two years, pur-

suant to § 27 of the Collective Bargaining Agreement (Kollektivvertrag für die Arbeitnehmer-

Innen der Universitäten). After successful fulfillment of any qualification agreement made, 

employment can be made permanent. If the position is filled by a WU employee (who was 

previously an Assistant Professor, non-tenure track), the initial employment contract will be 

made for an indefinite period, which can be terminated after three years if any qualification 

agreement made has not been successfully fulfilled within a period of two years. 

 

 

 

 

 


